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1977 FMBA
CONTRACT

FIFTH
DRAFT

hereinafter referred to

LKD
e T,

fﬁﬂ \e\ﬂ—\‘\\%’

THIS AGREEMENT mede this 26th day of October, 1977,

BETWEEN: - |

'; THE TOWNSHIP OF UNION IN THE COUNTY OF UNION, a

j Munlcipal CQrporation of the State of New Jersey, hereinafter

referred to ae the Townehip, party of the first part,

AND!

,LQCAL_NQL_AG FIREMEN 2] MUTUAL BENEVOLENT ASSOCIATION,

‘s“the ﬁFMBA"[ party of the second part.

WHEREAS. the paztias heretc did heretofore on July 23,
1975 enter into a certain contract, and ‘
WHEREAS, negotiations have been in progress on the

demands, of the FMBA for the year 1977 and negotlating sessions

" have been held between the partles hereto; and

WHEREAS, as a result of said neqotiatlng sessions

certain prov151ons of the aforementioned contract are to be

amended by mutual agreementx
o NOW, THEREFORE, in consideration of the sum of

One Dollar ($1 00) and other good and valuabl; considerations,
the parties hereto do agroe thet the aforementzoned contract of
July 23, 1975 be end the eame is hereby amonded to read as
follows:  ‘,k’k i . t“ ; ‘; &

i Artiole II nhall be supplemented by the addition
of new paragraphs to be added thereto to read as follows:

e - D. In tha event that Mertin Luther King Day bhecomes
a Legal Holiday in the State of New Jereey by action of the New
Jersey Legislature and the Governor at any time during the period
of this contract, then and in that event the aforementioned
twelve (12) paid holidays shall be increased to thirteen (13) paid
holldaye, it being understood, however, that if said holiday

becomes effeotive after January 15, 1977, then and in that event

the Legal Holiday herein provided for shall not be considered a




observea on 'the. pre‘mecﬂ ngﬁi‘riélay‘.k, V(Iﬁ ai»nhblllday\falls on a Sunday‘



,B; Paragraph B of said Article is supplemented by
the addition of the following sentence:
‘ If any parsbnal property of a member of the
Fire Department. other than cf ‘the uniform is damaged, lost or
destroyed in the line of duty, the Township, subject to the
approval of the Chief of the Fire Department, shall pay for the
replacement or repair thexeof upon voucherksubmitted therefor in
an amount ndt to exceed §100.00 per incident, provided that under
extraordinary'circumatancés this amount may be exceeded upon
recommendation of the Chiaf of the Fire Department and approval
of the Township Committee.v - o
| said Article III is further amended for the
purpose of providing that,for the year 1978 the uniform allowance
shall be $340.00 for said year pald semi~annually on May 1 and
November 1 of said year.~ |
3. «Paragraphs A to C of Article IV be and the same are
hereby deleted and the follmwing Paragraphs A to F, inclusive, are
substituted therefor. |
"[ A. The Town&hip will cantinue to provide Blue Cross
with Riderj?d"k Blue Shialﬁ and Major Medical Insurance, as is in
force on D@cémber 31, 1976;‘ In addition thereto, the Township
will continue to provide tha Dental Plan Insurance of the New
Jersey'Dentél Service Plén} Inc., aé is in force on December 31,
1976. ‘ o |
B.' The Townahlp will continue to pay the premium
required for the contlnuance of Blue Cross with Rider "J", Blue
Shield and Major Medical Insurance as is in existence on
Decenmber 31 1976 for each membar of the Department (including
recognized dcpandenta) retirlng after twenty-flve (25) years of
active servica with the bepartment. |

‘i C.y In ‘the avent a member of the Department elects




to take deferred pensxon early ratxremant, or resigns, or retires

for disability occurring other than in the 1ine of duty, such
member shall not be entitled to the contlnuance of the aforesaid
lnsurance at the expense mf the Township.k The Township agrees,
however, that said member ma; be carrled as part of the Township
group if said member desires to contribute the cost of his
individual or family continuance prcgram. _

: “DQk If a mamber retires because of disability
resulting fromkinjury incurred in the line of duty, then he shall
be entitled tbkbenefitsfprovided by "B" above.

| E. In the event of the death of a member of the
Department after permanent app01ntment, the Township agrees to
continue hospltallzation, including major medical insurance, for
the beneflt of the famlly of such deceased member of the Department
until the commencement of the second annlversary date of the policy
subqequent to the date of death ’

“F. Whenever by reason of this contract the Township
carries a member or survivor as a part of any group insurance
program, the member 80 carried shall annually certify to the
Treasurer of tha Township that he is, as of the date of said
certificatian, not covared by any other Blue Cross, Blue Shield
or any other major medical insurance.

;'G;' Paragraphs D, E, and P of said Article shall be

,redesignated as Paragrapha G, H, and I and there shall be added to

said Paragraph I the cxtatlon pertaining thereto, namely,
N.J.S.A. 40A:14-28. |
A,  The third undesignated paragraph on Page 5A shall
be amended to read as follows.v
Any authorized overtime for non-emergency duty
such as training, education, fira prevention, maintenance,

admlnistrative, or clerical, shall be compensated at the overtime




farences to the year

:l!.o f:h& yaar 1977. References to

”'o” t:he year 1978,

Split vacations wxllybe allowed. When Spllttlnq

fwurking days:wixl be the maximum number of

lvacation daya allcwed b@than mi&~June and mid~8&ptemb&r. During

o



f‘based on the aalary in farce at the tima of retirement and in
ﬁ accordanca with tha formula met forth@in saia ordinance. Such
; amendmant, hOWQVQr,‘ahall nat be retrcacﬁiVQ thh reference to
? any peraonn&l that may amtuaily retire priar to December 1, 1977.
| : , sectian l ;f paragr&ph K of Article VII entitled
i as above be ana tha aama iﬁ hareby amanaed to read as follows:
‘ _ : | 1. Eaah m‘ﬁember of the& Department will be en-
i tltled to a maximum of tww (2) p@raanal &aya' leave with pay.
f Such leave days shall be &ubjﬁct to approval of the Chief of the
f Department., Applicatxons thaxefor shall be made to the Chief or
i the Deputy Chief in Charge at laast 48 hours in advance of the
; date of the leava aought.; Said leave days ahall be non-cumulative
% except as hereinafter 8tated.1 At the election of the member
: concerned, one day may b@ uaad ‘and one pasted as compensatory
; time, or both can be poat@d aa compensatory tlme, and when so
? posted as compenaatory t&m@ 3uch parsonal leave shalllose the
; status as such and ba transf&rrad to comp@nsatory time". At the;
f dlscration of tha Ghiaﬁ, much ammpenaatary time may be used for
f vacation purpo&aﬁ.; Such &caumulatﬁd aomp@nsatory tine as may
t exist at tha him@ of th@ r@tir@ment ar dmauh of a member of the
\ Department ahaxl ba paiﬁ ﬁa ﬁaid memb@x or hia estate in full at
| the prevailing wage of ﬂuah mamber at tha cime of such death or
} retirement. Qr in lieu th@r@of such aacumulatad compensatory time
may be taken &a terminal laava.i ‘
L‘C Paragraph F of said Article VII is amended to
j read as follwws=? }“' Uil
Lo ’ F.‘ Membera Qf ‘the Department shall be entitled
f to military and National Guard 1eave in accordance with the |

f statute and Civil Servic@ rulﬂa and regulations in such cases

f made and pravidmd.2_ J  ﬁ,u

Paxagraph le of &rtiale VXII entitled




9 LUV

‘“Rexmbursement for Expensea“; is amended ta prov1de that meals

" shall be reimbursed at the rate of $2 50 per meal

~ the terms of thia aontract shall, during the year 1977, receive a
 salary 1ncrease of 6%% over and abQVe the salary (exclusive of
1ongev1ty and uniform allowance) receiveé by such member during

fthe year 1976‘ L

’A(Z) Eachymember of the Department covered by

~ the terms of this contract shall durlng the year 1978, receive a
salary 1ncrease of 6%% over and above the salary (exclusxve of

‘ 1ongevity and uniform allowance) received by such member during

' the year 1977.1,Q~;f:73\ ; =y
“ {{i A‘ Paragraph x of Articla XII entltled
‘"Mlscellaneous" is amended to read as. follows:r

”C,fié‘ Loca1746 reprasents that it is entitled to

! nine (9) delegates to tha 1977 State Convention ‘of the State FMBA.

Each oﬁ the delegatea att nding‘any auch Conventicn shall furnish

the Chief of the Department with a certification from the Reglstrar

of said Convention 1ndicating and certifylng that said delegate
~was registerad at aaid Cenvantion as a delegata of Local 46 of
the FMBA and, further, auch eartificatian shall indicate the

number of days that aaid delegate was in attendance at said

Conventlon.n

; 'ﬁ Paragraph H of Article XII entxtled as above is
 hereby amended to read as follows"  ”: “ ‘ 

e f  (¥f0vartima pay shall be calculated on the per .
diem rate of pay fcr the membar of the Department called upon to

work overtima which, in the inatance of a first-class fireman, is,




" for the purpose'of thiS‘CQntract, determined to be $128.13 per
diem, | |

v C. Paragraph L-2 of Article XII entitled as above
is hereby amended to tead as follows:

2. The money value of the 12 or 13 holidays,
whlchever may be appllcable, based upon the formula heretofore
established by ordinance for the full 12 or 13 holidays, whichewver
may be applicable, regardless of the tlme of the year in which
the retirement becomes effective.

D. Paragraph L of Article XII entltled as above ig
supplemented to add a new sub~sectlon thereto to be identified
as Sec?lon 6 and to read as follcws:

| 6. The value of unused compensatory time as
may be due to said member on the attendance roster of the
Department. | |
| - E. Paragraph M of Article XII entitled as above is
supplemented by the addition of a new sub-gsection to be added
thereto and to be de51gnated as Section 6 and to read as follows:
‘ 6. The value of unused compensatory time as
may be due to said member on the attendance roster of the
Department.‘*

A.’ A new Artlcle designated Article XXII and en~
titled "Townahip Personnel Policies" shall be added to said
contract.,
| 1. Thé parties hereto agree that insofar asg
the same is not 1nconsistent with the specifice terms of thi
contract, the personnel policies contained in the ordinance
adopted by the Township Committee on December 14, 1976, and
identified as Ordinance No. 3146-~A, shall be binding upon the
members of thé‘Fiie Department, Photoatatic‘copy of said

ordinance being attached hereto as Schedule B.
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11

:'kiaym nt as a member




of the Department. ;
| | (&) Resignation asigkmember of the
Department. ~n‘k | | I
| (5) Failure to return to duty when scheduled
upon expiration of an authorized 1eave of absence.
(6) Continuad absenca from duty for five (5)
conaecutive wmrking daya without leave or notice.
: | | B.U In determining aaniority within the
Department foi the purposes of layoffs, promotions and vacation
selection, pricr sarvice with another Polica or Fire Department
or other governmental agency shall not be considered in calculating
, senlority under this contract, but such prior service shall be
applicable to salariea, 1ongev1ty and pension benefitsg,
: Section (of af Article XII of said 1975 contract
is supplemented by the addltion of a ‘new paragraph to be added
thereto to read as fcllmws~‘fg,
Any member who receives an oral reprimand,
and does not receiVQ another in any subsequent consecutive

five (5) year period, &hall hava said ~oral reprlnand expunged

from his Pergonnel Fil&fi In the avent of a wrltten reprimand,
~ the same rulea ahall apply in that if he doas not receive an oral
or writt@n raprimand in a subsaquent ten (10} year period, said
written reprimand ahall b@ axpungea from his ‘Personnel File.

| Said contr&ct of July 23, 1975 is further supplemented }
‘by the additlon Of a new Article designatad as Article XXIT, which
said Article shall read as follaws. oy

‘4"5  The partles hereto &o agree that Fire Officers
Association Local 15 Unian, Naw Jarsay, may petition the New
Jersay Publia Employmant Relatiane Ccmmissian to be decertifiegd

from Local 46 Fir&m@n 8 Mutual Benavmlenﬁ Aasaciation for the

pPurpose of acting as 1ts own bargainlng agant.‘ In the event said




New Jersey Publxc Employment R@laticns Commlasion authorizes

- FOA Local 15 to act as a saparate bargaining agent for the Superiar
Officers of the Fira Dapartment, then and in that event the parties
hereto do agree that aald POA Local 15 may be recogniged for
dlSCLplinary action affecting Superior Officers who are members

of FOA and for FOA organi?ational purposes only and not for any
other purprQ, prbvided,'hdwever, that said FOA Local 15 will be
authorized and recognized to bargaln independently for the 1979
contract commencing not latar than September 1, 1978.

IN WITNESS WHEREOF the party of the first part has
caused these presents to be signed by the Chairman of its Township
Commlttee, attested by 1ts Townshlp Clerk, and its corporate seal
" to be hereto affixed, and‘the said party of the second part has
caused these presenfs‘to be’Signad by its'President, attested by
its Secretary aﬁd its corﬁérat@ seal affixed thereto, all on the

day and year first above written.

TOWNSHIP OF UNION IN THE
COUNTY OF UNION

ATTEST:
By:
: : Edward Goodkin, M.D.,
Mary T. Liotta L o Chairman of the Township
Township Clerk S Committee
LOCAL NO. 46 FIREMEN'S MUTUAL
BENEVOLENT ASSOCIATION
ATTEST:

By:

George Hochull, President

Warren L. Henderson
Secretary ‘




 SCHEDULE A

TOWNSHIP OF UNION FIRE DEPARTMENT

'ﬁfff VACATION scnrnvnn

'WORKING DAYS OFF

Mambers of the - Members of the
Department on a Department on a

'YEARS OF SERVICB ,’{f,' 40 Hr. Schedule 42 Hr. Schedule

Less than 1 “:   ;  ”; V 1 day/month (max. of 8)
1 -; 4 :‘  ‘:péf?cf1 ,l0ﬂ?i  ?  o 8
s QQTafff,l,‘~f?f f " 15 o 12
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SCHEDULE
I : NL««‘“ -"‘) E
T
. i Section 8. Absence dye to infury emplovee would be entitied,
FURLIC NOTICE is mereb ,oV';’;?"gg,g?gy:e.:*"{,gfogg‘;“';g?, . receivedin line of duty shail not be terminai leave will be reduced
C e otmat the ordinance set fort beginning of each calendar year. chargeable to the sick leave accordingly.
wwas infroduced at a meeting Section § Sick leave, as used account Of~ Nf\e . eémployee. Tha Terminal leave shail be n
THime Toweskip Committee of the herein means paid leave that mév statutory limitation, owever, of addition to any vacation time to
Smerip of Ursan in the County of be gréntea 10 each municipal pay for a period not éxceeding one which an employee may te
mnobesdt on November 23, 19786, employee who (a) through year for ahsence - for injury entitied at the time of his or rer
STImat the said ordinance will be s'ickness or ivﬂurv becomes ncurred in line of duty shail pe separation or retirement
e consideared  for  final incapacitated to such an extent -$trictly adhered to, All pay for allowances to which
LASSAgn at a meeting of the said that it I8 impossible for the Section 9. Permanent personnet an employee shall be entitipd gha
ko Comendtee at Muonicipal employee fo perform the duties of are authorized two personal ieave be paid in a lump sum togerner
“ratituarters,  Eriperger Park, the position held by said employee, days each year for personal with pay for any unused vacation
AMorris Avenue. Unpion, New or (b) to em loyees quarantined - burposes. Said two days are not ieave,
Jrsevoon December 14, 1974, at § (by the Board of Hoalth) 'because turnulative from year to year and No employee shatl be entitied *a
ock PR of exposure to 8 contagious are separate and apart and not to terminal feave N the event of
MARY T. LIOTTA disease, or (c) fiiness  in be considered as either sick or discharge or dismissal for cause
Township Clerk immediate family which requires vacation leave, Section 16 in the event of a death
AN ORDINANCE the personal aMendance of the Sald two days personal leave in the immediate family of an
ESTABLISHING employee 10 assure care for the may be taken on a one.half day employee. the department head
PERSONNEL AND LEAVE member of the immediate family tractional basis provided that May grant up to three days leave
POLICHE S FOR The term Immediate family, as department heads maintain with pay. Such leave shall he in
EMPLOYEES OF THE used herein, shall mean faf'her, accurate records of -each such addition to vacation leave and Sick
DWNSHIP OF UNION 'IN mother, spouse, child, foster chilg, leave, leave.
THE COUNTY OF UNION brother' or sister living in the ParM:meemployeesshaunotbe Immediate family for tre
FE 1T ORDAINED by the same dwelling house as fhat of the entitled to personal leave days. purposeof this section is defined ag
sk Committee  of the employee E certificale of a Section 10. If an employee is father, mather, spouse, chitd,
“sremal Union in the County of physician 'In attendance shall be required to serve fury duty, such foster child, sister, trother, father
an required as sufficient proof of need emplo¥ee shall be paid the regular inlaw and mother in faw
Sectanl The normal work week for the required ieave of absence rate ot pay upon presentation of In the event of a deats in the
T ETTRIYVees af the Township of by the employee, showing the proper evidence of jury service family other than as herein
sieenr et the Courdy ot Unian shall employea’s r uir'ed attendance and shali not pe required to remit defined, an employee may  be
et ol bl (5 days per week upon his immediate family. Upon the fury pay to the Township. excused from duty on the day of
Snall be notl iess than thirty. application made to the Township Section’ 11. Female empioyees burial without such absence being
15T hONTS nor more than tarty Committee the requirement may use accrued sick feave or tharged to any ieave acrount
TOUTS A% may be designated ¢ontained herein pertaining to a vacation teave for maternity Section 17. An empioyes who iy
» Jownshp Cornmittee. member of the Immediate family urposes. The perlod of actual disabled because  of an
ceton 3 The taltawing official living in the same dwelling house ncapacity for ‘work must be occupational injury or disease
TAVS with tay ghalt pe may, upon the showing of proper Supported by a physician‘s may elect to either yse accrued
Vet Dy the Townsnip uniess extenuating circumstances, be certificate, Sick teave or. in liey thereof
ernate dav or an additional waived, Section 12, The Municipal receive pavmert throygh g
dasors aytnarized by the Section 4. Sick leave, as herein Administrator may grant the worker's compersation award
Goverr ng Body or the Municipal defined, can be accumuliated - privilege of a leave of ahbsence Any amount of salary or wages
fm st gy without limit. In the first calendar without pay to an emplioyee for a Payabie through use of 5ick leave
New Year s Day vear of employment an employee period not to exceed three months shall be reduced by the amount o
O LnCOins Boringay shall be entitied to one and one. at any one time. Such leave of any worker’'s compensation
oomaskhington s Birthday quarter days of sick leave for each absence may be renewed for award.
i Good Friday month or ‘majar tractional art additional periods not to exceed Section 18. in the instance of an
o Memaoriat Day thereof calculated from the date of three months by the Municipal unapproved, abisence, an employee
& iIndepenaence Day commencement of employment, Administrator provided that he shail notity the department head
It L anor Day After the first caiendar year of aggregate of all such leave shall not iater than one “our from the
- said employment empiovees shatl not exceed a period of one year, commencement time of the tour of
'on Day be entitled to fifteen days sick Leave for periads of more than one duty on the day of absence
2 v leave each year, which shall pe year cannot be granted except Section 1§ A reauest e :
i g Day credited to their account at the upan approval of the Governmg approvai of leave shalt be made on !
Postemas Day beginning of each calendar year. fBody and the Department of Clvil a form oprescrihed by the :
¢ fais on a Saturday it In the event the number of days Service. Notice of all leaves of Municipal Administratar Such
TAline abserved on the preceding sick leave taken by any employee absence without pay under this request, whenever possible shai! :
faay i a rmoiday falls on a exceeds the amount accrued to section and renewals thereof shall be made far enough n advance ta
v NTAY ' Shal he observed on the said employee's account at the - beforwarded to the Department of permit adeguate approval and tg i
SRS g A day time of honorabie separation from - Civil Service. ) further permit dyty coverage by !
CThe tvent that gne of the service, the valye of such Section 13. An employee whao is another employee. v
‘oAl holdays hereinabove overdrawn portion of sald sick a duly authoriz representative of Section 26. All absences wil) be
Juverated oocurs during an leave will be dedycted from the any of the organizations fisted in made a matter of record.
TSy oe's vacation or whie an final salary payment due to said N.J.S.A, 138:23.2 ang any fyture Section 21 Temporary four ;
TEifyee s o0n sick  leave, no employee. No employee may be amendments thereto shall be months employment or jase,
harge therefor  will be made paid in excess of the number of granted a leave of absence with employees and seasonal
GA DSt he accrued batance of the days to which he is entitied unless . payforan aggregate period not to employees are not eligible for
FiGyee s account, the Municipal Administrator exceed five days in any Calendar leave geneﬁts.
cheton 3 Wacations shall be Specitically authorizes such . year for ihe Purpose of traveling to Parttime employees shail
ken at sych times and for such payment in writing. and from and attending any State accrue vacation and sick leave on
Les a5 dapastment heads ick  leave faken atter or National convention of the A proportionate basis of the hours
Moreane o be o the bet interest disapproval thereof b the organizations fisted in tne worked,
ton Towrship in scheduling Municipal Administrator st{au be afgrementioned statute, Section 22. Part time
catons cepartrnent heads will considered and charged as Section 14. Leave fo members of employment shall be defined to
Ve consdderaton to employee absence without pay, the National Guard and to mean working at (east 17'; hours
GLents . Secfion 7, After an empioyee has members of Reserve components in any one 35 hour work week or of
chration leave s intended for been absent from dufy due to of the Armed Forces shall pe teast 20 hours in any one 40-hoyr
S and reiaxation and should be itiness for a period of more than . franfed In accordance with the work week during 26 work weeks
vinAueng the calendar year in five consecutive working days, the Statute In such case made and per calendar year.
STt s eaveag . department head may request the provided. ) ) Full fime employment s gefined
v, e vacation leave miay employee ta furdish a medical . Said leave herein mentioned in 10 mean working not less than
prn foreary g the pext certiticate of a physiclan having this section shali be in addition 1o Seven hours per day and not jess
(LndnG vear anly subject, personal knowiedge of the vacation and sick leave and than five days per week on a ful)
Lo re  ADproval of the employee’s condition in support of - compensation is not 1o be offset by calendar vear hasis.
T pel admeastrator the ahsence of sald employee from any military wages earned while Section 23 in accordance with
i veuntary termination of work. Failure of the employee to absent for such purposes. Civit ~ Service  regulations
yoent of & municipal submit such medical certiticate Department heads, however, may unauthorized ahscnces of fye
Tyee o sich municipal Mmay result in the absence being reschedule an employee's hours consecutive business days wiil pa
ne wili ree ve payment for disapproved and said absence and days of work in order to enable considered as an automatic
Trea vacatop icave based being charged as absence without an employee to- attend drills and resignation fram emplayment
Triherate of pay parned by said pay. Nothing herein shall preciude o stiil ulfill employment Section 24 This ordinance shall
Siaves atotme time of  said a department head in an : rmﬁpqns.ibmfy without the need for not apply to the uniformed
Ceeaton ) appropriate case from requesting additional time off. personnel of the Police and Fire
fTm A BL e emiployvees an employee to submit to a Section 15, Municipat employees Departments and such other
LTATT alaron en the medical examination at the shall be entitied to ferminal icave personnel as may hbe  inciced
o S s : expense of the Township by a as follows: ) within the provisigns of tne
& ore vear of service, physician  selected by ‘the . Less than ten years service— confracts made bpetween the
e eanaton for each Township for the purpose of none. ) Township of Unign ang the
T et teenat o8 payg establishing the degree of oo From ten to fifteen years of Palicemen s Reopnycianl
' , ) R neapacity of an employee or the Servico--throe waeks, Association and the £ ramer g
LT e years o goib.ovee’s ability to resume the  From fifteen fo fwenty years of Mutual  Benevoient  Assaciaton
T wrk gays duties of tho pasition held by sald o service-four weeks, . Section 25 All ardina
) . emnicyen without jecpardizing the - Qver twenty years of service— Darts of ordinarces repre g
: O e s hEalth of saia empioyee or gthers, LB weeks, nerewith are hereby repeaied
o ook SIS in the case of feave of ahsence T"\C{ terminal feave may, at the Section 24. This oraacance ahgtt
: due to exposure to a contagious [ election of the employee, be take ettect after publicaton in the
Covtrer genre of gepy e and disease, g certificate from the chargeabte -8gaingt accumulated manner provided by law an
TN ve wark days Board of Health will he reduired. . sick leave 1o the end fhat, if there December 31, 1974
RN .13 insufticient accumulated sick Union Leader, Dec 2. 1974
: “leave equal to the amount of (Fee $105 38

terminal ieave to which an BN




